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Relay Service.  We are committed to train these centers in the use 
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State of Rhode Island and Providence Plantations 
 

RI Commission on the Deaf and Hard of Hearing 
 

One Capitol Hill, Ground Level 
Providence, RI 02908-5850 

(401) 222-1205 (TTY)  (401) 222-1204 (Voice) 
ail: cdhh@cdhh.ri.gov    Website: www.cdhh.ri.gov      
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